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Dear Colleague 

Welcome to your weekly edition of the LLR System Equality, Diversity and Inclusion (EDI) 

communication to make you aware of the latest support and resources available to you.  

We understand staff aren’t always able to access emails, and ask you to please support your  

teams and colleagues by printing the information as you receive it, to either read out during 

team huddles or to include on team notice boards. 

LLR System Equality Diversity and Inclusion 

 
NHS Virtual Pride Event 26th June 2020, 6pm – 8.30/9pm 
 

The NHS England and NHS Improvement Lesbian Gay Bisexual and Transgender (LGBT+) 
network are organising ‘NHS Virtual Pride’, an online event on the evening of Friday 26 
June, to recognise all of our LGBT colleagues and allies working across the NHS. 
 
Pride season is the highlight of the LGBT+ calendar, and staff march to celebrate who we 
are, to showcase the NHS as an inclusive employer and diversity champion, and to stand in 

solidarity with all those who can’t bring their full selves to work yet. With Pride events being 

cancelled this year NHS England and NHS Improvement’s LGBT+ Staff Network is 
organising ‘NHS Virtual Pride’ on Friday 26th June. We are extending this celebration to the 
whole of the NHS, through all NHS LGBT+ staff networks in regions and Trusts, for all LGBT 
NHS staff and allies. 

 
With 2020 being the National Year of the Nurse and Midwife we are particularly keen to 
highlight our LGBT+ nursing and midwifery colleagues, and we are collaborating on this 
event with the Nursing and Midwifery Council LGBT+ Staff Network 
 
The invitation to this celebration is open to the whole of the NHS and the link to watch the 
broadcast will be posted on Twitter (@VirtualNHSPride) and Facebook (NHSVirtualPride). 
 
The link to watch the broadcast will be posted on @VirtualNHSPride (Twitter) 
#NHSVirtualPride and https://www.facebook.com/NHSVirtualPride/ (Facebook)  
 
 

 

https://www.facebook.com/NHSVirtualPride/
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NHS England /Royal Society of Medicine (RSM) LGBT+ Health and Wellbeing webinars  
 
On 24th June NHS Horizons will be hosting a health and wellbeing webinar focused on 
supporting LGBT+ Communities during the COVID-19. The expert panel for the webinar 
includes Dr Michael Brady, National Advisor LGBT+ Health and Prerana Issar, Chief People 
Officer for the NHS. 

 

 
The Royal Society for Medicine (RSM) will also be hosting a webinar focused on LGBT+ 
inclusion following on from their inaugural LGBTQ+ Healthcare: Pride in Medicine 
conference which took place last year. The key focus of the webinar will be the work being 
done in the UK to improve healthcare for LGBTQ+ individuals, and the impact of COVID-19 
on LGBTQ+ communities around the world, and the ways that mental health support can be 
improved. 
 
National ‘Freedom To Speak Up’ Guardian Offer 
 
‘Speaking Up’ and raising concerns has never been more important, and the office of the 
National ‘Freedom To Speak Up’ Guardian has published a statement highlighting how, 
when and who you can raise concerns with. Those from BAME Communities tend to be less 
likely to speak up due to a fear of victimisation or being labelled as trouble makers. As part 
of the implementation of the NHS 5 point plan, the National Guardians Office and the 
National WRES Team are working together to ensure that safe environments are created for 
BAME staff to raise concerns. On 18th June the National Guardian and Yvonne Coghill, 
WRES Programme Director, hosted a webinar for Guardians to discuss how we can 
encourage BAME staff to speak up and promote culturally inclusive engagement. 
 
How do I contact a Freedom To Speak Up Guardian? 
Freedom To Speak Up Guardians will make an effort to promote their contact details within 
their organisations across the LLR System, so you may find information on your staff 
intranets or on staff notice boards.  
 
Speak Up Helpline 

This is a free, independent and confidential helpline for people working in the NHS and 
Social Care. You can call the helpline on 08000 724 725  
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Public Health England Report on the Impact of COVID-19 on BAME Communities and 
key recommendations 
 

Public Health England have published a summary report of stakeholder insights into factors 
affecting the impact of coronavirus (COVID-19) on black, Asian and minority ethnic (BAME) 
communities. In terms of the key recommendations, these are summarised below: 
 

 Mandate comprehensive and quality ethnicity data collection and recording as 

part of routine NHS and social care data collection systems, including the 

mandatory collection of ethnicity data at death certification, and ensure that data are 

readily available to local health and care partners to inform actions to mitigate the 

impact of COVID-19 on BAME communities. 

 Support community participatory research, in which researchers and community 

stakeholders engage as equal partners in all steps of the research process, to 

understand the social, cultural, structural, economic, religious, and commercial 

determinants of COVID-19 in BAME communities, and to develop readily 

implementable and scalable programmes to reduce risk and improve health 

outcomes. 

 Improve access, experiences and outcomes of NHS, local government and 

integrated care systems commissioned services by BAME communities 

including: regular equity audits; use of health impact assessments; integration of 

equality into quality systems; good representation of black and minority ethnic 

communities among staff at all levels; sustained workforce development and 

employment practices; trust-building dialogue with service users. 

 Accelerate the development of culturally competent occupational risk 

assessment tools that can be employed in a variety of occupational settings and 

used to reduce the risk of employee’s exposure to and acquisition of COVID-19, 

especially for key workers working with a large cross section of the general public or 

in contact with those infected with COVID-19. 

 Fund, develop and implement culturally competent COVID-19 education and 

prevention campaigns, working in partnership with local BAME and faith 

communities to reinforce individual and household risk reduction strategies; rebuild 

trust with and uptake of routine clinical services; reinforce messages on early 

identification, testing and diagnosis; and prepare communities to take full advantage 

of interventions including contact tracing, antibody testing and ultimately vaccine 

availability 

 Accelerate efforts to target culturally competent health promotion and disease 

prevention programmes for non-communicable diseases promoting healthy weight, 

physical activity, smoking cessation, mental wellbeing and effective management of 

chronic conditions including diabetes, hypertension and asthma. 

 Ensure that COVID-19 recovery strategies actively reduce inequalities caused 

by the wider determinants of health to create long term sustainable change. Fully 

funded, sustained and meaningful approaches to tackling ethnic inequalities must be 

prioritised. 

You can access a copy of the full report at: 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_da
ta/file/892376/COVID_stakeholder_engagement_synthesis_beyond_the_data.pdf 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/892376/COVID_stakeholder_engagement_synthesis_beyond_the_data.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/892376/COVID_stakeholder_engagement_synthesis_beyond_the_data.pdf
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A Reminder of the National Health and Wellbeing Support Offers available to all staff 

 

 
 
Staff Support Line 

The staff support line is operated by the Samaritans and free to access from 7:00am – 
11:00pm, on 0300 131 7000, seven days a week. This is a confidential support line for 
when you’ve had a tough day, are feeling worried or overwhelmed, or maybe you have a lot 
on your mind and need to talk it through. Alternatively you can text FRONTLINE to 85258 

for support 24/7 via text. 

Virtual Common rooms 

The staff common room is an opportunity to come together virtually and support each other 
during this difficult time. The staff common rooms are a safe and supportive environment 
through which colleagues can continue to stay mentally well. You can find out more at 
https://people.nhs.uk/help/ 
 

 
 
You can access information about all of the support offers at https://people.nhs.uk/ 
 
Please get in touch with comments or feedback via email to the LLR System Equality 
Diversity and Inclusion Team at: LLRAcademy@uhl-tr.nhs.uk     

 

Thank you 
 

https://people.nhs.uk/help/
https://people.nhs.uk/
mailto:LLRAcademy@uhl-tr.nhs.uk

